
Welcome!We are so excited to welcome you to a different kind of healthcare. At Health Suite 110, it is
our goal to help keep your employees healthy and happy and to save you money with old-fashioned,
simplified medical care. We do this by removing the middleman. Insurance companies, big-box
pharmacies, benefit managers, coders - we have none of that. We provide personalized, affordable,
cost-transparent primary care that saves people money.

Signing up is easy!We ask you (the employer) to return page 2 of this packet to us. Once your
account is set up, we will provide a custom link to share with your employees to allow them to enroll
directly online.

Billing:We bill monthly, quarterly, semi-annually or annually. It’s up to you. You have the option to pay
0-100% of the membership, labs, imaging, medications and procedures. Most employers choose to pay the
full monthly fee on behalf of their employees and leave any incidental charges (medications, labs, imaging,
procedures) up to the employee.

You will receive an email invoice on the first business day of each month and the account will be
automatically charged on the 15th of each month. Please notify Health Suite 110 with any roster
changes BEFORE your account is charged on the 15th as refunds are not possible after billing has been
processed. Individual enrollment fees are waived for all employees, however a ONE-TIME company
enrollment fee of $250 will be applied to your account upon setup. And as a thank you, we offer a $250
credit for every new business that enrolls thanks to your referral.

Adult employee rate (ages 18+): $70/month
Children of enrolled employee (ages 0-17): $30/month
Employee enrollment fee: FREE
Company referral credit: $250 credit - we appreciate your referrals!

We contract directly with our patients/your employees and are happy to provide a copy of our Patient
Agreement upon request.

We're not insurance; we're healthCARE.When an unplanned catastrophe happens - cancer, trauma,
heart attack- it is extremely important to have a plan. Direct primary care and Health Suite 110 are not
insurance. We highly recommend, when possible, that all of our patients maintain some type of
coverage for unpredictable or catastrophic health events. We’re happy to direct you to an advisor who
can help navigate these options, if needed.



Employer Agreement for Direct Care Services at Health Suite 110

Business Name: ___________________________________________________

Contact Name: ________________________ Title: _______________________

Contact Phone: _________________ Email: ___________________________

Date for Membership to Start: __________ Number of Enrollees at Start: ______

How did you hear about us? __________________________________________

We will pay the following percentages of fees for our employees:

Membership: ____ % Labs: ____ % Imaging: ____ % Medications: ____ % Misc: ____ %

Do you want to pay for family members? Y or N If yes, how many? ______

Please bill us (circle one): Monthly Quarterly Every 6 Months Yearly

Credit card number: _______________________ Exp: _________ CCV: ____

If you prefer to pay by ACH, please email us at billing@healthsuite110.com or call
913-948-7652 and we’ll be happy to help get this set up.

Please return signed form to 913-273-2474 (fax) OR billing@healthsuite110.com

Signature: _________________________ Title: _________ Date: ___________

Concerns or special requests: Please call us or email Dr. Vannaman directly at
drvannaman@healthsuite110.com with any concerns, questions or special requests. We like to think creatively
about health care to meet the needs of our customers and can do things like educational events, blood pressure
screenings or on-site flu shot clinics if desired.

Cancellation: If for whatever reason you or one of your employees desires to no longer be a member or if an
employee leaves your business, please notify us and we will cancel the membership(s).
Employees have the option of continuing with us at their own expense. We maintain the right to terminate
patients consistent with the regulations of the AMA Code of Ethics. If an employee is terminated from our
practice, we will cease billing you for their care.


